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Change starts in the classroom.
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Urban Teachers prepares highly effective, culturally competent 
teachers who significantly accelerate student achievement 
and remain teaching in the nation’s highest-need schools. We 
help transform the lives of students by recruiting outstanding 
candidates, providing them with state-of- the-art preparation, 
and linking their certification to their demonstration of effective 
classroom practices and student performance outcomes.

Our Mission

Dallas Fort Worth, TX

17 Traditional Public Schools 
36 Charter Public Schools

Baltimore, MD

37 Traditional Public Schools 
17 Charter Public Schools

Washington, DC

35 Traditional Public Schools 
36 Charter Public Schools

mailto:admissions%40urbanteachers.org?subject=Hello%21


admissions@urbanteachers.org

3

Your coach is critical and is one part of what makes 
the Urban Teachers program so unique and so 
effective. This experienced educator will be there with 
you at every step to demonstrate new techniques, 
observe your work with students, provide feedback, 
talk through challenges, and push you to the next level 
of expertise.

Our Commitment to You
Our expert faculty are here to help you become a 
change-maker. You will take in-person courses with 
seasoned professionals, work side-by-side with 
mentor teachers in the classroom, and receive three 
years of personalized one-on-one coaching from an 
Urban Teachers coach.

Year 1: Residency
• Training by experienced teachers with content  
 area expertise

• Gradual release into lesson planning and 
 leading the classroom

Year 2: Teaching
• First year teacher classroom placement

• Earn Master of Science

Urban Teachers Process

Year 3: Teaching
• Second year teacher classroom placement

• Earn certification or licensing in minimum of  
 two content areas

 

Year 4: Teaching
• Third year teacher classroom placement

• Opportunity to pursue teacher leader role
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The Student Becomes 
the Teacher
Every successful Urban Teachers participant earns 
a Master of Science in Education degree from Johns 
Hopkins (top 10 in the nation) and two certifications 
(in special education and their subject area of choice). 
Our courses take you deep into instructional theory 
and child development, with practical assignments 
you can test out in the classroom.

You will study your subject area as a student would, 
discovering where common challenges lie and how to 
help children overcome them. 

• planning & leading rigorous well-sequenced lessons

• creating a classroom environment where students 
 feel supported and challenged

• facilitating engaging classroom conversations that 
 deepen understanding

• using assessments to diagnose students’ needs

• reaching diverse students through a mix of whole 
 class and small group instruction

You will gain deep understanding and solid 
experience in the fundamentals of great 
teaching, including:
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Teaching 
Content Areas
We currently offer three in-demand subject-area 
specialties. Each program of study is two years, a total 
of 48 credits, and leads to two certifications (in your 
subject area and special education). Our Dallas-Fort 
Worth cohort receives additional coursework and a 3rd 
certification in English as a Second Language (ESL).

Focus: Elementary Education

elementary literacy, mathematics, 
and special education. supplemental 
coursework in science and 
social studies.

urbanteachers.org/programs-of-study

Focus: Secondary Literacy

middle and high school english 
language arts and special 
education. emphasis on common 
reading challenges.

Focus: Secondary Math

middle and high school 
mathematics & special education. 
supplemental coursework in 
literacy in a math context.
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What It Takes

1. Online application

Application Process

3. In-person interview 
 with lesson plans 
 and activities

4. Enroll in program2. Digital performance 
 task with written and 
 video responses

Application Requirements

• Bachelor’s Degree from Accredited 
 College or University

• 3.0 GPA Preferred, with some 
 exceptions made

• References

• US Citizenship, Permanent Resident 
 or 10 Year Visa Holder

• English as Native Language or TOEFL 
 Score Report
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Site Support Staff
Outside of your host-teacher, coaching, and mentoring team, you will have ongoing access to well-connected site 
support staff whose primary responsibility is to help you get acclimated with the local and academic community.

Operations Coordinator
The Operations Coordinator (OC) works hard to ensure you 
have a seamless transition into our program. After on-
boarding, the OC serves as a first point of contact for any 
of your technology, communications, and finance needs. 
Behind the scenes, if there are any program events that foster 
collaboration, appreciation, and celebration among program 
participants - you can bet the OC is supporting them.

Executive Director
The Executive Director (ED) works to maintain productive 
working relationships with district and charter leaders, 
staff, and other key stakeholders you meet as you grow 
in your professional tenure. The ED serves as the greatest 
cheerleader of your work as one of Urban Teachers and 
helps to identify opportunities for growth and development 
in line with our culture and core values.

Recruitment and Onboarding Specialist
The Recruitment and Onboarding Specialist (ROS) is one 
of the first people you meet once you have been accepted 
to the program. The ROS organizes opportunities for you to 
be a silent observer in a classroom setting (to get your feet 
wet), alongside other immersion programs throughout your 
first Summer, to familiarize you with other residents and 
teaching fellows in our program.

Assistant Director
The Assistant Director (AD) is here to ensure a smooth 
transition into your new academic community. Once you 
are assigned to a school they work to help you attain your 
goal of becoming an effective teacher in line with your 
coursework and coaching. The AD is your primary point of 
contact to connect with school-based staff, leadership 
teams and our alumni network.
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Finances
Our teachers have six-figure earning potential! Urban Teachers provides a $20,000 stipend during the residency 
year and covers the cost of the Johns Hopkins University School of Education healthcare alongside books and 
materials for the master’s program.

Urban Teachers and our higher education partner, the Johns Hopkins University School of Education, charge a 
total of $40,000 in tuition, paid in four equal installments over two years. Individuals with prior student loans 
can put their loans into forbearance these two years.

As an AmeriCorps Affiliate program, our incoming members may also be eligible for up to two Segal AmeriCorps 
Education Awards that can be used towards the cost of tuition or to pay down prior student loans. This is 
a benefit worth approximately $5,700 per year for a total of about $11,000 over the first two years of our 
program.

Urban Teachers participants also have access to federal loan forgiveness programs if they remain teaching 
in a high poverty public school for five years (two additional years beyond the Urban Teachers commitment). 
Participants are eligible for a variety of federal loan programs.

Urban Teachers works with many school districts and charter management organizations that have some of the 
highest teacher pay in the nation, including pay for performance. This means that an effective teacher would 
more quickly move up the salary ladder. 

urbanteachers.org/financial-aid-options
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Join Our Team!
Are you a match for Urban Teachers? We look for 
candidates with the following experiences and 
characteristics:

Fit With Urban 
Teachers

• Committed to helping 
 children in underserved 
 communities

• Committed to teaching

Growth Mindset

• Open to feedback

• Team player

• Takes responsibility 
 for actions

Professional Skills

• Engages respectfully

• Strong organizational 
 skills

Achievement 
Orientation

• Academically excellent

• Leadership experience

• Perseverance and 
 reslience

If this is you, start an application now! 
Visit our website and apply at: urbanteachers.org 
Contact admissions@urbanteachers.org for more information.
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@urban_teachers

@urbanteachercenter

http://urbanteachers.org
https://twitter.com/Urban_Teachers
https://www.instagram.com/urban_teachers/
https://www.linkedin.com/company/1466837/
https://www.youtube.com/user/UrbanTeacherCenter
https://www.facebook.com/UrbanTeacherCenter/

